
Broaden 
your expertise/
workload to 
demonstrate 
value

Dedicate time
to the process

Research goals
and areas of

focus for targeted
departments/

leaders

Speak confidentially 
with mentors/
advisors in the 
organization 
to gain perspective

Consider whether
your skill set aligns

 with an opening

Volunteer in other
departments

to show
wide-ranging

expertise

Identify areas/
departments 
where growth 
is expected

Be persistent 
until you reach 
your goal

Monitor internal job 
boards for opportunities 
that match your 
objectives/areas 
of interest

Avoid being
unprepared for

the interview
process

Bravanti is a global team of experts in executive coaching, leadership 
acceleration, and outplacement/career transition. We help people and 
organizations discover and ignite their own potential to change 
futures for the better. Connect with us at bravanti.com.

 

See if you are 
connected with any 
employees from the 
desired company on 

LinkedIn

Ask trusted 
advisors/mentors 

within your 
company for

advice

Tap into your network 
of industry contacts

to assist

Dedicate 
time to the 

process

Determine 
factors

influencing 
your desire 
for change

Refresh your interview 
techniques to ensure 

you’re prepared

Look for a new job

at a new company

Find a new role in 

your current company

Identify 
companies/industries 

in which you have 
interest

Be persistent until you
reach your goal

JUMPSTART YOUR CAREER

Update your 
resume and LinkedIn 

profile with current
industry key 

words

YOUR CAREER GOAL

CAUTION:

Don’t underestimate

the importance of networking 

via multiple channels (online, 

in-person, professional 

associations)

CAUTION

https://bravanti.com

