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Executive Employment Trends: Q2 2021 Quarterly Report

Numbers show more executives taking organizational roles compared to last year.

Our quarterly report on executive employment trends is here! Download the report for our
findings on landing times, compensation, and more! Download Report >>
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Career Booster for Women Leaders
4 Sessions Over 4 Weeks

Accelerate your high-potential
women leaders to improve retention
and position them for success.

The workshop is held in four sessions over a

4-week time frame to embed and practice
the learning. Sessions are virtual, interactive,
and experiential where participants combine

valuable skills training with small group

and one-on-one coaching.

For detailed program information, contact: '
Brenda Wensil - bwensil@bravanti.com BRAVANTI »

Move Your Women Leaders Forward Faster

We're excited about our latest offering: the Career Booster for Women Leaders

The Career Booster for Women Leaders accelerates the development and improves the
retention of high-potential women managers while positioning them for promotion
opportunities, engagement leadership, and broader leadership roles within their
organizations.

Each workshop includes four sessions over a 4-week time frame to embed and practice
the learning. We will conduct two of these virtual, interactive, and experiential workshops
in October and November. Space is limited to 24 participants. Learn More >>
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Journey dership

A Video Series on Executive Coaching


https://bravanti.com/insights/video-series/journeys-in-leadership/?utm_medium=email&utm_source=newsletter&utm_campaign=ec

Setting the Stage for Success
Journeys in Leadership Video Series Episode 11 [3:12]
Leadership transitions are inherently risky, no matter how experienced the leader

is. Bravanti Executive Coach Tory Wozny shares how organizations can support the
process and ensure new leader assimilation success. Watch Now >>

What’s Working in Leadership Pipeline Diversity Today
And Why It Is Key to High-Performing Organizations

Most leaders are still learning how to lead an entire organization to a state of inclusion,
and it can be a long and challenging process. Brenda Wensil shares what leading
organizations are doing to successfully build diversity into their leadership pipelines. Read
More >>
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Next Act
Momentum Outplacement Video Series Episode 5 [2:55].

Modern career transition isn’t just finding the same role in a new organization. It can also
mean a new career path or entrepreneurialism. In Episode 5 of our Momentum Video
Series, Bravanti Outplacement Coach Howard Leifman, Ph.D., shares how a director-
level career transition client decided to start their own firm following a workforce
restructuring. Watch Now >>
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